
Section 22. PART TIME SEASONAL AND TEMPORARY EMPLOYEES 

22.1. Part-time, seasonal and temporary employees are employed on an at-will basis 

and may be terminated at any time with or without cause and without right of appeal. 

22.2. All part time, seasonal and temporary employees shall be compensated on a 

straight hourly basis for the actual number of hours worked.  The rate of pay shall be 

determined by the City Manager within the salary range then in effect, specified for the 

position occupied by the employee. 

22.3. No seasonal or temporary employee shall be eligible for participation in any 

benefit program established by the City, except as required by state and/or federal law.  

Part time employees who do not work for the City on a temporary  basis and who work 

30 or more hours more than twenty-one (3021) hours on average shall be entitled to the 

same benefits enjoyed by regular full time employees based upon a proration of 

average hours worked.  EXAMPLE:  An employee who works an average of thirty (30) 

hours per week shall receive holiday compensation in an amount equal to three (3)-

quarters of the benefit provided to regular full time employees.  Holiday, vacation, sick 

leave, city payment of health premiums and other similar benefits shall be prorated on 

this same basis. 


